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MISSION STATEMENT

Pitt County Schools, through high expectations, excellence in teaching and a safe,
orderly environment, will ensure that all students master the skills necessary for
success as life-long learners in a rapidly changing world.

2010-2011



PITT COUNTY SCHOOLS

EMPLOYEE HANDBOOK SIGN-OFF SHEET

My signature below certifies that | have received a copy of the Pitt County
Schools Employee Handbook and reviewed the policies for the 2009-2010
school year.

Print Name

Employee Signature Date

Witness

The information contained in this booklet is intended to serve as a general source of
reference outlining the major benefits provided to Pitt County Schools’ employees. The
explanations in this booklet cannot alter or modify the controlling legal documents or
statutes in any way, nor can any right accrue by reason of any statement or omission of
any statement in this booklet. (Revised 10/10)
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OUR SCHOOLS

STATE

CODE SCHOOL PRINCIPAL GRADES
740-302 AG Cox Tracy Cole 6-8
740-304 Ayden Elementary Teresa Byrum K-5
740-309 Ayden-Grifton Marty Baker 9-12
740-308 Ayden Middle Jeff Theus 6-8
740-310 Belvoir Shannon Wainwright K-5
740-320 Bethel Jay Jester K-8
740-324 CM Eppes Rebecca Beaulieu 6-8
740-332 Chicod Seth Brown K-8
740-330 Creekside Carla Frinsko K-5
740-333 DH Conley Mary Carter 9-12
740-337 EB Aycock Jennifer Poplin 6-8
740-336 Eastern Nicole Smith K-5
740-338 Elmhurst Donna Gillam K-5
740-334 Falkland Shammah Barrett K-5
740-344 Farmville Central Chris Moxley 9-12
740-340 Farmville Middle Lionel Kato 6-8
740-358 GR Whitfield Gloria Snead K-8
740-352 Grifton Chris Setser K-8
740-360 HB Sugg Valerie Galberth K-2
740-362 Hope Middle Michael Pollard 6-8
740-366 JH Rose Charlie Langley 9-12
740-374 North Pitt Mike King 9-12
740-375 Northwest Charles Chestnut K-5
740-376 Pactolus Betty Tolar K-8
740-379 Ridgewood Ferdonia Stewart K-5
740-382 Sadie Saulter Genea Kornegay K-5
740-386 SD Bundy Valerie Galberth 3-5
740-388 South Central Julie Cary 9-10
740-390 South Greenville Lavette Ford K-5
740-396 Stokes Kevin Smith K-8
740-378 Third St. Preschool Judy Beckert-Jones PreK
740-400 Wahl-Coates Will Sanderson K-5
740-402 Wellcome Sandra Morris 6-8
740-380 WH Robinson Tiffany Vincent K-5
740-404 Wintergreen Interm Dawn Singleton 3-5
740-406 Wintergreen Primary Dawn Singleton K-2
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